
RES0LUTToN No. R-8443

A RESOLUTION ADOPTING AN EQUAL EMPLOYMENT OPPORTUNITY POLICY STATEMENT
PURSUANT TO THE REVENUE SHARING ACT OF 1972, AS AMENDED IN I976, PROMULGATED
TO THE PROVISIONS OF SECTION 504 OF THE REHABILITATION ACT OF I973.

I^,HEREAS, the Department, of Revenue Sharing has promulgated regulations

pursuant to the provis ions of  Sect ion 504 of  the Rehabi l i tat ion Act of  1973

which became effect ive on Apr i l  6,  1977, which speci f ies general ly that

Revenue Shar ing  rec ip ien ts  sha l l  no t  d isc r im ina te  on  the  bas is  o f  hand icap;  and

WHEREAS, to comply wi th the not ice requirements of  these regulat ions,

the City of  Conway has elected to propose an EEO Pol icy Statement which is

attached hereto and made a part hereof; and

WHEREAS, th is EEO Pol icy Statement was publ ished and made publ ic

on  January  12 ,  1984.

NOl. l ,  IHEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
CONI,{AY, ARKANSAS:

That the at tached EEO POlicy Statement which is at tached hereto

and made a part hereof is hereby adopted by the City of Conway, Arkansas.
pASSED October 23rd, 1984

ATTEST:



EEO POLICY STATEMENT

rT rs THE PoLTCY 0F THE Crry CoUI{C]L 0F CoNWAY, ARKANSAS, THAT NO
PERSON SHALL BE DENIED THE R]GHT OF EMPLOYI'IENT OR ADVANCEMENT ]N CITY
GOVERNMENT, NOR SHALL ANY PERSON BE DENIED ADMISSION OR ACCESS TO ANY OF THE
CTTYIS PROGRAI'IS OR ACT]VITTES, ON THE BASTS OF PoL]TICAL oR RELTGIoUS
AFFILIATIONS; RACE; SEX; AGE; NATTONAL ORTGTN; COLOR; PHYSTCAL oR I'{ENTAL
HANDTCAP; VETERAN STATUS; OR ANY OTHER NON-MERTT FACTOR. TT TS RECoGNIZED
THAT CERTAIN AFFIRMATIVE ACTIONS MUST BE CARRIED OUT TO GUARD AGATNST
DISCRIMINATORY PRACTICES WHETHER APPARENT OR CONCEALED, INTENTIONAL OR
UNTNTENTTONAL. THE CITY WTLL EMPLOY SUCH AFFTRMATTVE ACTIONS TO THE FULLEST
EXTENT POSSIBLE AND hIILL MAKE ADHERENCE TO THEIR PRINCIPLES A BASIS FOR
EVALUATTNG JOB PERFORMANCE AMONG DEPARTMENT HEADS AND EMPLOYEES.

FURTHER, THE CITY WILL ATTEMPT TO REFRAIN FROM DOING BUSINESS UTITH OR
ASSOCIATING I/'/TTH FIRMS THAT OPENLY AND KNOWINGLY PRACTICE ANY FORM OF
DISCRIMINATION IN THEIR EMPLOYMENT PRACTICES.

ANY QUESTIONS OR COMPLAINTS CONCERNING DISCRTMTNATTON SHALL BE D]RECTED
T0 THE CITY 0F CONWAY MAYOR'S oFFICE, MUNTCTPAL BUrLDrNc, CONWAY, ARKANSAS.

MAYOR




