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AN ORDINANCE ABOLISHING THE CIVIL SERVICE COMMISSION; REPEALING 
ORDINANCE NO. A-320; ESTABLISHING THE "CONWAY UNIFORMED 
EMPLOYEES CODE"; REPEALING ANY OTHER ORDINANCES IN CONFLICT; AND 
FOR OTHER PURPOSES 

WHEREAS, Arkansas Code Annotated !$!$14-51-102, et seq, as amended, 

pursuant to Act 28 of 1933, as amended, and Act 326 of 1949, as amended, provides 

that cities of the first class may establish a board of civil service commissioners; and 

WHEREAS, the City of Conway, on the 24th day of September, 1957, enacted 

Ordinance No. A-320, which established a board of civil service commissioners for the 

City of Conway; and 

WHEREAS, the Mayor and City Council desire to repeal Ordinance No. A-320; 

and 

WHEREAS, the Mayor, City Council and employees in the City's Police and Fire 

Departments seek to establish certain procedures relating to hiring, promotions and 

grievances in those departments; 

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY 

OF CONWAY, ARKANSAS, THAT: 

SECTION 1. That Ordinance No. A-320, including any amendments thereto, is 

hereby repealed in its entirety. 

SECTION 2. That the following policies and procedures are hereby adopted by 

the City of Conway and shall be implemented in the Conway Fire and Police 

Departments: 
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(a) Hiring; Each department shall1 provide for open competitive examinations 

to test the relative fitness of applicants for positions. Each department shall, consistent 

with state and federal law, promulgate qualifications for each position in that 

department. Such testing shall be administered by a qualified outside agency. 
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(1) Testing criteria. Examinations shall include a rating of applicants based 

on results of written, oral, or practical examinations, efficiency ratings and 
! 

educational or vocational q ualifications . Further, examinations s ha1 I 

include preference points for applicants already certified as firefighters or 

police officers. Each department shall establish criteria for five (5) 

preference points. The minirnum passing score on the examination shall 

be eighty percent (80%). EEach department shall establish criteria for 

agility tests, which shall be raited on a “pass/faiI” basis. 

(2) Examination procedures aind rankings. The examinations shall be 

administered annually, or more often, if necessary, at such date and time 

as established by the chief of each department. Applicants shall be 

ranked and such rankings shall remain in effect until the next testing cycle. 

The chief shall hire one (1) ‘of the five (5) highest ranked applicants for 
- 

each position. The next highest ranked applicant shall move up to 

maintain the list of the five (5) highest ranked applicants. 

(b) Promotions. Testing procedures shall be the same as set out as above, with 

the following exceptions: 

1. The chief shall have no input in ranking applicants. 










